SPAIN

Old Age, Disability, Death

First law: 1919.

Current law: 1985.

Type of program: Social insurance system.
Exchangerate: U.S.$1.00 equals 130 pesetas.

Note: The term benefit base, used for the purpose of establishing
benefit levels, refersto the 96/112 of recipient’s average covered
earnings during the 96 months preceding the receipt of benefits.

Coverage

Employeesin industry and services (classified according to 11
occupational classes). Specia systems for agricultural workersand
small farmers, domestic servants, self-employed, seamen, miners,

certain professions, members of co-operatives and public employees.

@SUBHEAD = Source of Funds

Insured person: 4.7% of covered earnings based on wage classes
that vary according to 11 occupational classes.

Employer: 23.6% of earnings according to 11 occupational classes.
Government: Annual subsidy.

Maximum earnings for contribution and benefit purposes:
269,940 to 362,190 pesetas a month; separate ceiling for each
occupational class.

Employer’s exemption from 75% of contributions that would
otherwise be paid on wages to young workersin job training
programs.

Qualifying Conditions

Old-age pension: Age 65 (lower for difficult, dangerous, or
unhealthy work); age 64 if employer replaces retiree with youth
seeking first employment; 15 years of contribution, including

2 years of contribution in last 8 years. Retirement from employment
necessary. Reduced pension at age 60.

Payable abroad if reciprocity exists.

Early retirement at age 60. Benefit reduced 8% for each year under
age 65.

Disability pension (not based on work accident or occupational
disease): Loss of normal earning capacity. If under age 26,
contributed for 1/2 the time between age 16 and date of disability;
over age 26, contributed for 1/4 the time from age 20 to date of
disability, with at least 5 years of contribution and with at least 1/5
of the required contributionsin last 10 years.

Survivor pension: Deceased had 500 days of contribution in last
5 years or was pensioner at death.

Old-Age Benefits

Old-age pension: 60% of benefit base plus 2% per year of
contribution over 15 years, up to maximum of 100% (35 years of
contribution). Minimum pension: 51,180 pesetas a month (60,220
pesetas with spouse).

Reduced pension if under age 65, minimum 44,670 pesetas (52,700
pesetas with spouse).

Schedule of payments: 14 payments a year.

Adjustment: Periodic adjustment of pensions for wage, price, and
other economic changes.

Permanent Disability Benefits

Disability pension: For permanent total disability for all work,
100% of benefit base up to maximum earnings for contribution
purposes. Minimum: 51,180 pesetas a month (60,200 pesetas with
dependent spouse).

Constant-attendance supplement: 50% of pension. Minimum total
benefit 76,770 pesetas a month, 90,330 pesetas with spouse.
Schedule of payments: 14 monthly payments ayear.

For permanent total (occupational) disability (reduction of 100% of
capacity to work in own trade or profession), 55% of benefit base,
plus 20% if age 55 or over. Minimum (over age 64): 51,180 pesetas
amonth; 60,200 pesetas if with spouse.

For permanent partial disability (33% reduction of capacity to work
in own trade or profession), lump sum equal to 24 monthly
payments of 75% of benefit base.

Schedule of payments: 14 payments a year.

Adjustment: Periodic adjustment of pensions for wage, price, and
other economic changes.

Survivor Benefits

Survivor pension: 45% of either the benefit base for survivors
(computed by dividing by 28 the workers covered earningsin any
uninterrupted 24 month period during the last 7 years)or, for
pensioners, the base used for determining the pension, whichever is
more advantageous.

Minimum pension: 34,075 pesetas a month if under age 60;

44,670 pesetas if age 60-64; 51,180 pesetasif over age 65.
Payable to widow, widower, and surviving ex-spouse.

Orphans: 20% of the benefit base (minimum, 15,135 pesetas a
month) for each orphan under age 18 (no limit if disabled).

For afull orphan who is a sole beneficiary a minimum of 49,210
pesetas a month; if there are other children surviving, the individual
pension isincreased to 34,075 and divided by the number of orphans.
Dependent parents, minor or disabled brothers or sisters, and
unmarried daughters or sisters over age 45, under certain
circumstances. 20% of appropriate base, which can be increased by
45% of the widow’ s pension if there is no surviving spouse or
eligible surviving children. Minimum: 15,135 pesetas a month.
Maximum survivor pensions: 100% of pension of insured.

Funeral grant: 5,000 pesetas.

Administrative Organization

Ministry of Labor and Social Security, general supervision.
General Treasury of Socia Security administers the economic
resources of the social security system.

National Ingtitute of Social Security administers and pays cash
benefits.

Nationa Intitute of Socia Services administers benefitsin kind.

Sickness and Maternity

First laws: 1929 (maternity) and 1942 (sickness).

Current law: 1994.

Type of program: Socia insurance system. Cash and medical
benefits.
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SPAIN

Coverage

Employeesin industry and commerce. Pensioners covered for
medical benefits. Special systems—same as for old-age, above.

Source of Funds

Insured person: See pension contributions above.

Employer: Same.

Government: Same.

Maximum earnings for contribution and benefit purposes: 269,940
to 362,190 pesetas a month (separate ceilings for each occupational
class).

Qualifying Conditions

Cash sickness benefits: 180 days of contribution during last 5 years.
Cash mater nity benefits: 180 days of contribution during the

5 years before child-birth or the officia date of adoption.

M edical benefits: Currently insured, pensioner or recipient of
periodic socia security benefits.

Sickness and Maternity Benefits

Sickness benefit: 60% of benefit base payable for the 4th-20th day
(employer pays from first through the 15th day), thereafter 75% of
the benefit base for up to 12 months (may be extended to 18 months
(30 months in special cases).

M ater nity benefit: 100% of benefit base, payable for 16 weeks,

18 weeksin the event of multiple births.

Workers’ Medical Benefits

M edical benefits: Medical services provided to patients directly
through facilities of National Institute of Social Security, or by
doctors and hospitals under contract with it. Includes general and
specidlist care, hospitalization, medicines, dental care, maternity
care, laboratory services, appliances, and transportation.

Patient generally pays 40% of cost for medicines outside hospital.
Medicines free when dispensed in social security facilities or to
pensioners. In the case of chronic, listed, diseases the beneficiary
pays 10% of any cost over 400 pesetas.

Duration unlimited, except in certain cases.

Dependents’ Medical Benefits

M edical benefitsfor dependents: Same as for insured (except
briefer duration in some cases).

Administrative Organization

Ministry of Labor and Socia Security and the Ministry of Health
and Consumers have general supervision.

National Ingtitute of Social Security administers and the General
Treasury of Social Security pays cash benefits.

The Ministry of Health and Consumers through the National Health
Institute operates its own medical centers.

Work Injury

Coverage
Employed persons. Specia systems for some categories.

Source of Funds

Insured person: None.

Employer: 0.9% to 18% of payroll, according to risk. Average rate,
2.2%.

Government: None.

Maximum earnings for contribution and benefit purposes: 362,190
pesetas a month.

Qualifying Conditions
Work-injury benefits: No minimum qualifying period.

Temporary Disability Benefits
Temporary disability benefit: 75% of benefit base. Payable from

day following injury for up to 12 months, extendable to 18 months
(may be further extended to 30 months in exceptional cases.)

Permanent Disability Benefits

Per manent disability pension: Same asfor ordinary disability.
Minimum pensions same as for general disability program.

Workers’ Medical Benefits

Medical benefits: All necessary care, medicine, appliances, and
rehabilitation. No limit on duration. Constant-attendance
supplement: See disability pension above.

Survivor Benefits

Survivor pension: Same as survivor pension above.

Orphans. Same as ordinary orphans’ benefits above. Dependent
parents and other relatives: Same as under pensions above.
Lump-sum benefits provided for needy dependent parents not
entitled to pension.

Minimum pension same as for general disability program.
Funeral grant: 5,000 pesetas.

Administrative Organization

Ministry of Labor and Socia Security and Ministry of Health and
Consumers have general supervision.
National Institute of Social Security, payment of benefits.

Unemployment

310

First law: 1900.
Current law: 1994.
Type of program: Social insurance system.

First law: 1919.
Current law: 1994.
Type of program: Compulsory insurance system.

Coverage

Employeesin industry and services, railway employees, miners, and
seamen. Also covers some other small categories, such as paroled
prisoners. Exclusion: Self-employed; short-term and casual
employees.

Specia systems for agricultural workers and members of
cooperatives.
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Source of Funds

Insured person: 1.6% of covered earnings, according to

11 occupational classes.

Employer: 6.2% of payroll, based on wage classes that vary
according to 11 occupational classes.

Government: Variable subsidies.

Maximum earnings for contribution and benefit purposes: 269,940
to 362,190 pesetas a month (separate ceilings for each occupational
class).

Qualifying Conditions

Unemployment benefits: 12 months of contribution during last
6 years.

Duration of benefit varies with days of contribution. Maximum,
24 months with 2,160 days or more of contribution.

Registration at employment office.

Unemployment not due to refusal of suitable job offer or training.

Unemployment Benefits

Unemployment benefit: 70% of average covered earnings during
last 6 months for up to 180 days; 60% after 180 days.

Maximum: 220% of minimum professional wage for worker with
children. Minimum: minimum wageif at least one child in
beneficiary’s care, otherwise 75% of minimum wage.

Partial unemployment: Part of basic benefit proportional to work
reduction.

Unemployment assistance for workers exhausting benefits or not
covered: 75% of minimum wage for 6 months, extendable for up to
18 months.

Administrative Organization

Ministry of Labor and Social Security, general supervision.
National Employment Institute, administration of program.

Family Allowances

Qualifying Conditions

Family allowances: Child must be under age 18 (no limit if at least
65% disabled). No minimum contribution requirement.

Income tested: Family income under 1,080,540 pesetas per year if
one child, increased 15% for each additional child. If childis
disabled, no income limit.

Family Allowance Benefits

Family allowances: Child under age 18: 36,000 pesetas a year;
72,000 pesetas ayear if child isat least 33% disabled; 408,840
pesetas per year if at least 65% disabled; 613,260 pesetas per year if
75% or more disabled.

Administrative Organization

Ministry of Labor and Social Security, general supervision.
National Institute of Social Security, Treasurer General of Social
Security, payment of claims.

Contact—Peter Puidak-—202-282-7294

First law: 1938.
Current law: 1994.
Type of program: Employment-related program.

Coverage

Contributory system: All employees, socia security pensioners and
persons receiving cash sickness benefits who have one or more
eligible children.

Non-contributory system: All Spanish citizens and legally resident
aliens not entitled to children’ social security benefits or benefits
from any other public system.

Non-cash benefit: All white and blue collar employeesin both the
public and private sector.

Source of Funds

Insured: See old-age contributions, above.

Employer: Same.

Gover nment: Pays for non-contributory pensions from general
revenues that are part of the general government support for socia
security.
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